MVP

TRAINER'S GUIDE

FOR WORKING WITH

BY Jackson katz

LYY¥3 HIGH SCHOOL STUDENTS

© 2000 Jackson Katz

MVP

STRATEGIES

Gewder \ideuwce Prevention
EAucation omA Training



TABLE OF CONTENTS

A vviet Wistory of the MWP Model
Introduction to Hhe MWP Playbeck

Note +o Trawmers

Nete alpout traimers

Opeming em MVP session

Ewpatiny Exevcise

Scheduling MVP sessions

Focus en the bystomder

Develeping MUP mentors to work with middle schodl students
Tips fov Getting Stavted on the Scenawios
Wovking Definitions

How to use Hhe MVP Playbock

Moo d N AR EREAAAN

Teaching: Awareness-Raising Scenarios

Scenario Topic

Slapshot Aating Vidlence 12
Tolkin' Tresh sexual havasswment 4
Fevce out pullying le
Negal Metion alcohel ama consent &

Teaching: Advanced-Thinking Scenarios

Scenario Topic

obfsides stveet howassment 22

Lockev Roow Hevoes sexist jokes 24

WilA Pirch howassment of gory waen 26

Sabety gun threats 28
‘Teaching: MVP Leader Scenarios ' 20

Scenario Topic

lntevfevence harassment of lesbians 32

Crunch Time Priend t need 4

Blocking the Plate pressuve For sex 3¢

Unnecessavy Roughmess ewmotional abuse 3%



A BRIEF HISTORY OF THE MVP MODEL

The MVP Model is an approach to gender
violence and bullying prevention that was
first developed in the Mentors in Violence
Prevention (MVP) Program, founded in 1993
at Northeastern University’s Center for the
Study of Sport in Society. Initially funded by
a grant from the U.S. Department of Education,
the multi-racial, mixed gender MVP Program
was designed to train male and female, college
and high school student-athletes and other
student leaders to use their status to speak
out against rape, dating violence, sexual
harassment, bullying, and all forms of violent
and abusive behavior. (The playbook structure
and sports terminology date from the program’s
sports culture origins.)

The MVP Model utilizes a creative

“bystander” approach to gender violence and
bullying prevention. The male version focuses
on young men not as perpetrators or potential
perpetrators, but as empowered bystanders
who can confront abusive peers. The heart of

the MVP Model is discussion, using real life
scenarios that speak to the experiences of
young men in high school and college. The
intent of the interactive dialogue is to help
create a male peer culture climate whereby
the abuse of girls and women by some boys
and men, and the bullying of other boys, will
be seen as totally socially unacceptable.

Since its inception, the MVP Model has
been implemented in a variety of academic,
community, and other educational settings
across the United States, including dozens of
universities and colleges, and hundreds of
high schools and middle schools. It is
important to note that while the MVP Model
was first developed in the sports culture, the
MVP approach is not intended for use only with
student-athletes. It is effective in working with
varied and diverse populations of students
and professionals.



INTRODUCTION TO THE MVP PLAYBOOK

The heart of the MVP Model wonsists

of highly interactive, facilitated discussions. The
recommended minimum number of sessions/classes
for any group is three, to be held no more than
one month apart. The key teaching tool used during
the sessions is the MVP Playbook. The MVP
Playbook for male high school students is designed
to help accomplish three major goals:

© To raise awareness among young men of issues
that traditionally have been considered "women's
issues."

® To encourage young men not merely to be passive
bystanders, but to play an active role in reducing
gender violence*, harassment, abuse and bullying.

© To empower high school student leaders to
mentor and educate younger males on these issues.

NOTE TO TRAINERS

This Trainer’s Guide is designed to assist
you in utilizing the MVP Playbook in educational
sessions with high school students. The Guide is
structured like the MVP Playbook itself: it is
centered around a series of scenarios involving

actual and potential incidents of harassment and

violence against young women, as well as other
instances of sexism and bullying. Once you have
introduced the MVP Model and run through a
couple of preliminary exercises, you will be ready

to move right into the scenarios.

NOTE ABOUT TRAINERS

Ideally, MvP training should be done in teams
of two. The MVP training teams (i.e. professionals
who are working with classes, athletic teams,
student leadership groups, etc.) should be racially
diverse whenever possible, in order to underscore
the fact that gender violence, harassment, and

bullying are pervasive societal problems that cut

across social distinctions. The most critical function
of MVP trainers is to facilitate an open and honest
discussion about issues that directly or indirectly
affect most young people in our society. In doing
so, the trainers are not just imparting important

information. They are also serving as anti-sexist

male role models.

*Gender violence: A continuum of violent and controlling behaviors perpetrated by an individual’s partner, former partner or acquaintance,
inctuding physical violence, sexual relations without affirmative consent, and acts of verbal, nonverbal, or physical aggression, intimidation,
or hostility based on sex. This definition also includes hate crimes committed against people for reasons of gender or sexual orientation.
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OPENING AN MVP SESSION

The trainers establish the premise of MVP: that
you're here because we need more young people to start
speaking out against gender violence, harassment, and
bullying behavior. '

Tell the students that it's time we stopped avoiding or
denying the problems, and instead started doing more
to prevent them. Tell the young men that because men
and boys commit approximately 90% of interpersonal
violent crime in the U.S, — including the vast majority
of violence against women — men have a special role
to play in intervening before, during, and after abuse
occurs. Then ask the young men to raise their hand i
they have a sister, mother, grandmother, or female

friend. While this seems like a simple and somewhat
manipulative question, the point is clear: most if not
all of us have women in our lives who are deeply
important to us.

The problem of gender violence may seem remote to
some of us. Unfortunately, in reality it is not. Remind
the students that during the course of this session,
€very woman we talk about who has been sexually
assaulted, abused by her boyfriend, or assaulted by a
man in some other way, is somebody’s sister, mother,
daughter, friend. This violence doesn’t happen to some
abstract category of “women.” It happens to girls and
women we know and love,

EMPATHY EXERCISE

One of the trainers asks the students to
close their eyes. Once everyone’s eyes are closed, the
trainer says: “Imagine the woman you care about the
most: your mother, your girlfriend, your sister, your
grandmother, your aunt, your friend. She’s in a room
somewhere, or on the street, and 3 man is assaulting
her. Now imagine that there's another man in the
scenario, a bystander, who sees what's going on, isin a
position to do something to stop this from happening
— but chooses to do nothing. This bystander either
watches or just walks away,.

When the young men open their eyes, ask them how it
felt to imagine the woman closest to them being
assaulted. Theyll probably reply that they're upset by
the assault. Then ask them how they felt about the
bystander and what words they would use to describe
him. Theyll probably reply that they're disqusted that
the bystander didn't intervene and describe him as 3
“coward” or a “wimp.” Finall , ask the young men to
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raise their hand if they feel that the bystander should
have done something. Throughout the session, remember
to remind the students about how they felt towards men
= Or people in general - who were in a position to prevent
or interrupt sexist abuse, but did nothing.

This interactive exercise reinforces the need for leader-
ship on these issues, because of course Nno one wants to
think of himself as 3 coward or a wimp. The exercise also
highlights the role of bystanders in reducing incidents
of gender violence, harassment, and bullying. MVP doesn't
address male students as potential perpetrators; we
address them as brothers, friends, teammates, popular
students — and as potential mentors for younger kids.
We help them see that they are in a position to provide
the male leadership necessary to prevent a lot of pain
and suffering.




SCHEDULING
MVP SESSIONS

The MVP Model s most effective when trainers
can conduct multiple training sessions with each class,
team, or group. (Additional sessions can be scheduled
for exceptional individuals who want further training to
enable them to work on these issues with middle
school students.) The 90-minute sessions should be
held no more than one month apart. They can be held in
classrooms, locker rooms, or other school or community
settings.

Before scheduling any sessions with students, the MVP
trainers, when possible, should give a presentation to
the school administrative staff and/or faculty, at a
meeting organized by the school. At this meeting,
the trainers should introduce the MVP Model in much
the same way as they would with students, including
a demonstration of how to use the MVP Playbook.

FOCUS ON THE
BYSTANDER

At the first session with the students, after
you've introduced yourselves and gone through the
preliminary exercises, it is time to distribute the key
teaching tool, the MVP Playbook. The Playbook then
becomes the focus of this or any future discussions.
The Playbook consists of a series of real life scenarios
portraying actual and potential assaults against young
women, as well as male-on-male bullying. The scenarios
range from sexist comments, to physical assault, to
date rape. You need to emphasize that all of these
manifestations of sexism are interconnected, and that
violence against lesbians and gay men is also gender
violence. Most of the scenarios focus on empowering
young men to be active bystanders in these situations.
Remember, MVP sessions are designed to be highly
interactive, not traditional lectures or presentations.

The Playbook scenarios are designed to be as realistic
as possible. For example, the first one, called “SLAP-
SHOT,” sets this scene:

You're in the hallway between classes. You see a couple
you know arguing, then you see the guy push his girl-

Jriend into her locker. The guy isn't a close friend of
Yyours, and neither is the young woman, but you do hang
around with the same group of students. Nobody else is
doing anything.

After having someone read the scenario, have someone
else read the “train of thought,” which is a type of
mental checklist for bystanders in these situations: “If
nobody else is stepping in, why should I?..If I say
something, he might come after me....Am I ready to get
into a fight, if it comes to that?...What if he’s got a
weapon?...But if I don't say something, I'm saying it’s
ok for a guy to abuse a girl....What should I do in this
situation?” The train of thought is followed on each
page by a list of practical and realistic options for
intervention, including: “Nothing - it’s none of my
business....Shout out something so that everyone in the
hallway hears....Talk to the young woman, at some
point later, and let her know I am willing to help....Talk
about the incident to a parent, guidance counselor, the
school psychologist, a teacher, the nurse, or my coach.”

The train of thought is adapted from the Habits of
Thought model developed by Dr. Ronald Slaby of the
Harvard Graduate School of Education. Slaby’s model
provides a basis for understanding the behavior of
victims, perpetrators, and bystanders. He suggests that
behavior is the outcome of social experiences, including
personal experiences with violence and those transmitted
by the media, interacting with habits of thought (i.e.
beliefs, impulsive and reflective tendendies, and problem-
solving skills) (1994).

The great benefit of implementing this model in working
with male students on the issue of gender violence is
that rather than focusing on the young men as actual
or potential perpetrators, you focus on them in their role
as bystanders. This shift in emphasis greatly reduces
the participants’ defensiveness. It also allows you to
emphasize a key MVP concept: that when people don't
speak up or take action in the face of sexist or any sort
of abusive behavior, that constitutes implicit consent
of such behavior.

When you discuss with the young men their options for
intervention in the various scenarios, be careful not to
choose for them the “best” option. That choice is for
each person to make based on a unique set of circum-
stances. The options MVP provides are meant to serve
as a guide. The list is not comprehensive. But the one
option you should always include, and strongly discourage,
is to do nothing.



Note: Many people mistakenly believe that they have
only two options in instances of actual or potential
violence - intervene physically and possibly expose
themselves to personal harm, or do nothing. They
often choose to do nothing as a result. But this is a
false and limited set of choices. The MVP Model seeks
to provide bystanders with numerous options, most of
which carry no risk of personal injury. With more
options to choose from, people are more likely to
respond and not be passive and silent - and hence
complicit - in violence or abuse by others.

Many of the young men with whom you will be working,
and people in our society in general, have been socialized
to be passive bystanders in the face of sexist abuse and
violence. This conditioning is reflected in the oft-heard
statement that a situation “between a man and a
woman” is “none of my business.” When you hear this
sentiment articulated in MVP sessions, frequently refer
back to the Empathy Exercise, in which you asked the
young men how they felt about someone who did
nothing when he was in a position to stop violence
against a woman they cared about. Remind the young
men that they all agreed that the passive bystander was
a loser and a coward. (To be fair, you might want to
acknowledge that the bystander in the thought exercise
might have been scared or otherwise immobilized.) In
other words, you've positioned the response “it's none
of my business” in a new light.

The MVP Playbook and its various scenarios lead to
highly interactive discussions about real-life situations
that most young men have experienced, or at least
known about, in their families, circles of friends, or on
their teams. Presenters should share appropriate stories
from their own lives, and encourage the young men to
do likewise. However, it is important that you make it
clear to them that no one is expected to share personal
experiences unless they freely choose to. When they
do, they should not name names, or discuss situations
that violate others’ privacy. NOTE: If you are a
mandated reporter, you need to make that clear before
discussions begin. You also should emphasize that
what comes out in an MVP session “stays in the room.”
The discussions are typically animated and fast-moving.
It is not unheard of for a group to spend an entire class
period or even longer discussing just the SLAPSHOT
scenario.

Trainers can use personal anecdotes and accounts to raise
a number of different issues: Why do men hit women? Can

4

a man establish his manhood by physically controlling
a woman? What, then, does it mean to be a man? Why
do friends often hesitate to get involved even when
they know someone’s behavior is abusive? The specifics
vary, but the message advanced in these discussions is
consistent: that everyone has a critical role to play in
reducing gender violence, harassment, and bullying.
Emphasize, furthermore, that violence is located on a
continuum. It's not just the overt acts of physical
abuse, but the full range of behaviors including sexist
comments and jokes, and sexual harassment. Make it
clear that we need more young men to speak honestly
and courageously about all of these problems.

DEVELOPING MVP
MENTORS TO WORK
WITH MIDDLE SCHOOL
STUDENTS

Additional training sessions can be
reserved for selected students who have participated in
MVP sessions and have expressed an interest in talking
to middle school boys and girls about gender violence,
harassment and bullying. The selection process itself is
a key to the success of this aspect of MVP, because you
need to be sure that the “mentors” you're training are
credible on these issues. You're not necessarily looking
for young men who have advanced levels of feminist
consciousness. The most important requirement is that
their reputation and record be consistent with their
public commitment to work against sexist and abusive
behavior.

The MVP Model for preparing male high school students
to become mentors for youth does not require extensive
knowledge on the part of participants, and at every
level the message is streamlined to enable the trainers
to involve as many students as possible. MVP trainers
should provide several articles for the students to read
in order to provide a better understanding of some of
the issues surrounding gender violence and bullying.
You can also discuss at some length the process of
talking both to boys and girls about men’s violence
against women, including issues such as what to
expect, how to answer difficult questions, and the
difference between being a role model and being an
expert in the eyes of adolescents.




TIPS FOR GETTING STARTED ON THE SCENARIOS

(Once you have introduced yourselves, and talked about the need to rethink gender
violence, harassment, abuse and bullying as issues that profoundly relate to and affect
most young men, you are ready to introduce the MVP Playbook.)

© Tt is useful to walk the students through the
Introduction and Table of Contents before starting on
the first scenario.

© Ask someone to volunteer to read the scenario
aloud. This helps to connect the young men to the
material, as well as to establish the premise that this
is not a lecture, but an interactive dialogue. If at
first no one volunteers, a simple "come on, someone
help us out" usually suffices.

© Once the scenario is read aloud, ask another
volunteer to read the “train of thought" which follows.

O After the scenario and the "train of thought" have
been read aloud, try and get the students to start
talking about the scenario. A trustworthy prompt is:
"How many of you have been in or know of a situation
like this one?" Chances are, someone who has been in
this situation will raise their hand. Your goal as
trainers is to spark as much interactive dialogue as
possible. Remember, MVP sessions are facilitated
workshops, not lectures.

Questions like this one or others in the Trainer's
Guide should stimulate sufficient dialogue. However,
if no one responds to your questions, don’t be afraid to
break the ice by using your own personal experiences
as a bystander, or tell a story about a friend. Most of
the young men will be able to relate to your story,
and they will respect your honesty and willingness to
share personal experiences. Sharing anecdotes is
often the best way to loosen up a tough audience.

© Maintain control of the discussion. The issues
surrounding relationships, gender roles and identities,
sexuality, and abuse are numerous and potentially
complicated. As a result, the conversations often get
animated, and the students engage each other as
well as the presenters. This is all good. But as trainers,
you must remember that these sessions can seem to
fly by, and there are many more scenarios to discuss.
Sometimes you need to close off discussion on one
topic by saying "This is great, but we have to move
on," and then raise another discussion starter or move
to another scenario.

O Approach the end of each scenario by reviewing the
list of options. Ask the young men to say which one
they would choose or if they have their own personal
option. Then ask them to explain why they chose that
option. Emphasize that the list is not comprehensive,
and that individual circumstances can vary widely. It
is also effective to emphasize that we don't prescribe
any particular options, but we do discourage "It’s
none of my business." It is also important to remind
participants to keep their personal safety in the fore-
front of their minds. In other words, fadilitators should
explain that physical intervention should be considered
as one of the last options.

@ The scenarios do not have to be read exactly in
order, although they are laid out in a loose progression.

© Attempt to personalize each scenario as much as
possible. An effective question might be, “What if it
were your sister in this scenario?”



WORKING DEFINITIONS*

ASS&Ult When your behavior towards a specific own defense depends upon many circumstances,

Person is calculated to cayse that person to pe afraid, including whether the person has availed him or he
even when no contact js made, you may have committed  self of 4 other available means of retreat or escape
assault. For example, when a man exhibits intimidating ¥ self-defense is claimed, the force used to defend ong
behavior toward 3 woman, he may have committed an . gelf must also be reasonable under the circumstance
assault against her. Some of these Circumstances may include the place |

the person or made contact with that person by use Sexual Assault If you touch someone in a
of yourself, 3 Weapon, or other device, sexual manner (making sexual contact) and the
touching is offensive to that person, you have
COHSEHt (involving alcohol and/or drugs) A committed sexual assault. Sexual contact’ is any
male who €ngages in sexual intercourse with a female touching of the sexug| or intimate parts (breasts,

when he knows she i under the influence of alcohol abdomen, buttocks, inner thighs, pubic and genital
or drugs may also pe guilty of rape, Here the act of areas) of a person to arouse or to meet your sexyal
sexual intercourse s considered to be against the desire,
woman's will if she cannot yse her judgment thereby
making the act nonconsensual. If she js asleep or Sexual Harassment Repeated and unwanteq
unconscious, she is incapable of consent. If the female sexual advances, requests for favors and other verbal
remains conscious although under the influence of or physical contact of 3 sexual nature which makes the
alcohol or drugs, but does not object, sexual Intercourse Person uncomfortable or Intimidated where he or she
may be considered rape because her ability to resist works or is a student js sexual harassment, This is

as been taken away by the alcohol or drug use. particularly true where the person making the demand

1s the boss or the teacher, requinng sexual favors in

rape and he claims as a defense that he was too grades. It can also be true with coworkers or fellow
intoxicated to haye known what he was doing, courts students who say sexually suggestive things or touch
have found that voluntary intoxication cannot he people inappropriatel , creating what is called 3
used as a defense to the charge or a5 an excuse or “hostile environment.”

Rape If you force a person to have sexual inter- PErson under the age of 16, Consent or reasonable
course, oral or anal sex, against her/his will or by mistake as to the identity of the victim are NOT
using force, threatening to hurt that person or a thirg considered defenses to this crime. Because of the
person, you have committed rape. Penetration, ng age of the victim, the [aw Preésupposes that she /he
matter how slight, is necessary to call the act rape, is not able to give consent, and her/his “consent”
but emission is not necessary. Penetration may be of will not absolve the defendant.

*
Se_lf-Defense A right to use reasonable non- These definitions were provided by Vin Lembo, General
deadly force may arise where a person is reasonably Coqnggl for Northeastern_ Universfty: These are working
concerned for his or her own personal safety. The deﬁmtrons_qn[y and are in no way intended to serve as
extent to which a person may use force in his or her legal definitions,
s

\



How TO USE THE MVP PLAYBOOK

Read each scenario and imagine yourself in the situation. You will be asked to see yourself in

the role of a bystander. Then determine if you have all the necessary information to make a good deci-
sion. What other questions do you need to ask? Look at the TRAIN OF THOUGHT for assistance.

Now you can decide which OPTION or OPTIONS seem most appropriate. Consider what's right,

wrong, most effective, or missing about each option. If none of these are right for you, come up with
your own PERSONAL OPTION. Be ready to discuss your choices.

The MVP PLAYBOOK may one day give you an idea of how to prevent someone you know - perhaps
your sister or girlfriend - from becoming a victim of rape, sexual assault, teen dating violence, or some
other violent act.

It may also hElp YOU prevent a friend or relative from becoming a perpetrator of one of these
crimes.

NOTES:



Teaching: Awareness Raising Scenarios

Note to trainers: Before setting up the first scenario, you should
make it clear to the students that most scenarios in the MVP
Playbook focus on bystander behavior. This is important in
establishing a comfort level in the room, in part because it helps
to reduce the defensiveness that some young men feel around
discussions of gender violence. It also furthers the MVP goal of
empowering young men to take a proactive, leadership role on
these issues.



Awareness-Raising Scenarios

The following scenarios are designed to raise awareness about bystander options on the issues of:

Dating violence
Sexual harassment
Bullying

Alcohol and consent



BACKGROUND

“Slapshot” has proven to be an effective
initial scenario for stimulating an interactive

dialogue on some of the dynamics of teen
dating violence.

DISCUSSION STARTERS

=> Why do you think men hit women? (Note: Typically,
ayoung man abuses his girlfriend or significant other
to establish or regain power and control over her.)

=> If he does this in public, can you imagine what he
might do in private?

= How would you feel if someone hit your sister in
public and no one did anything? (refer to the
Empathy exercise on page 4 of this Guide, where the
guys said men who didn't intervene when a woman

close to them was being hit were “cowards” and
“losers.”)

= You can say: “This is a really difficult situation, isnt it
It's tough to confront a guy who is abusing a young
woman.” You can also bring up the young men’s
understandable anxiety or fear about intervening in
a situation where they might face a serious threat of
violence. However, you can point out that intervention
can be indirect and they need not put themselves in
danger.

COMMON CONCERNS

£ Differing experiences with weapons: high school stude
will have varying experiences with and consciousn,
about weapons, depending on such factors as whet|
they grew up in a rural, suburban, or urban setti;
whether their family keeps guns in the home, etc,

& “What if the woman stays with the man?” You ¢
discuss briefly some of the reasons why young wom
stay with abusive men: low self-esteem, emotion
attachment, fear of being more severely abused
even killed. But emphasize that we need to be focusir
on why some men beat women, not why some wome
stay with men who beat them.

£3 “It’s none of my business.” The single most importan

thing the MVP Model can accomplish is a change i
this attitude.

End the scenario by making it clear that battering i
indefensible under any circumstance and that othe
men'’s silence condones and hence perpetuates this
behavior. Also, caution the young men that when
assisting a young woman who has been battered, it
is important to be respectful and sensitive to her
needs. Tell them: Don't pressure her to admit to
being abused. But let her know that she can count
on your support if she wants it.




SLAPSHOT

P

You're in the hallway between classes. You see a couple you know arguing,
then you see the guy push his girlfriend into her locker. The guy isn't a

close friend of yours, and neither is the young woman, but you do hang
around with the same group of people. Nobody else is doing anything.

TRAIN OF THOUGHT

This is om U\g‘y situation..... This guy is being veal V‘Ob\gl/\ with Hais Siv‘.... | wonder what's going ow?.....
SL\OU\\A l Sﬂy Some*'l'\i“‘g? But i wobody else is stepping in, why showld [....1E | sory something,
he wight come after we....Am | veady o get into o Fight, i it comes o that?...What i he's got A
Weo\P OV\?..._B@‘A@, i he treats her like that amd she stays with Wim, who aw | o get tvolved? Is i

amy of my business?.But if | Aot Ao sewmething, I'm saying Ws o\coxy Por & guy to abuse & young womom.

what Sl'\OU\\&\ | AOuw s srution?

© Nothing. It's none of my business.

© Attempt to distract the couple somehow,
maybe by talking loudly, in order to defuse the
situation.

© Shout out something so that everyone in the
hallway hears, like “Hey, what are you doing?
Leave her alone!” and stick around to make sure
the situation has “cooled” down.

O Talk to the girl at some point and let her know I
saw what was going on and am willing to help her.

© Do nothing immediately. But as soon as possi-
ble, that day or later, I should make a point of
talking to the guy and suggesting he get some
counseling to deal with his abusive behavior.

O Talk to my parents, a guidance counselor, the

school psychologist, a teacher, or the school nurse,
and ask their advice on what to do.

@ Personal Option:




TEACHING : TALKIN

BACKGROUND

This scenario introduces the subject of sexual
harassment. It provides an opportunity to
discuss the issue of sexism and objectification
in situations that do not involve explicitly
physical violence. It also can open up
discussion about young men’s attitudes
toward young women’s appearance and
sexuality.

DISCUSSION STARTERS

=> What is sexual harassment? What is the difference
between flirting and harassment? (See “Working
Definitions” on page 8 for clarification.)

=> Would those guys be saying these thi ngs if they were
alone, or are they trying to show off for their friends?
Why would harassing a woman be seen as something
“cool” guys do?

-> By the way they dress, flirt, or talk, do women bear
any responsibility for provoking men’s comments or
behaviors? Who decides when a situation turns
abusive or harassing?

= Has anyone here ever asked a female friend or sister
how she feels when men make these sorts of
comments, on the street or on campus? What did
she say?

COMMON CONCERNS

£3 Some young men will rightfully feel like they're risk-
ing losing status with their peers if they speak up in
a situation like this. (i.e. they're not “one of the
guys.”) This can lead to a discussion of status hier-
archies in groups of men, and the role of homopho-
bia as a silencer. Focus on the role of leadership and
the need to take risks,

& Some young men might argue that some young
women actually enjoy this sort of commentary from
men. You can point out that the scenario explicitly
states “the young woman is getting upset.” Also,
you can ask how they think women feel when they're
subjected to this sort of treatment from men.

End the scenario by reminding the guys that
sexual harassment by definition is not just harmless
fun. Someone is being harmed. It's wrong, and it
might be a crime,




TALKIN® TRASH

é You're sitting on the stairs outside of school with a few friends. A young
woman walks by wearing a tight mini-skirt. Your friends start making crude
gestures and harassing remarks, referring to her body and clothes, and saying
things like “we know you like it.” The young woman is obviously getting upset.

TRAIN OF THOUGHT

Is she veally “Pse*—, or does she like the ottention?....Is it e what they've sayiugl....
Does that matter?...Givls have the vight to wear whatever Hhey wmd-....HOW WOU\‘A | ‘P'ee‘ i the

gl wars wy sistey, or wy Briend o ...l | remain slent; am | agreeing with wy Briends’ behavior?... what i she

rererts the mAdent?. Wil my Briends ask me to ke tor ...

wWhat shoulA | Ae?

© Keep quiet. © Leave the scene, but later talk to each guy
individually and let them know that I have a
@ Join in (although my heart’s not in it) because  problem with the way they treated this person.
I don't want my friends to think less of me.
O Talk about the issue with a parent, a teacher
© Drift off to the side, away from the activity. or another adult I can trust.
Later, apologize to the young woman for my

friends” immature and sexist behavior. @ Personal Option:

O Distract my friends by saying something like
“chill out, guys,” and try to convince them to
stop.




BACKGROUND

This scenario introduces 3 discussion of
bullying, which recent research confirms is a
widespread problem in K-12 Populations
nationally. The first Myp Playbook, written

Many other forms of violence, including, in
extreme cases, school shootings,

DISCUSSION STARTERS

=> Why do some kids pick on, ridicule, and bully other
kids? What, if anything, does this behavior teach ys
about the bully?

~> There’s an old saying: “Sticks and stones may break
my bones, but names will never hurt me.” Do you
think this is true? (The linguist Julia Penelope
rewrites the saying: “Sticks and stones may break my
bones, but words cause permanent damage.”)

~> When should people get involved in the affairs of
people they don’t know well?

= Is it possible that the bully's behavior intimidates
other kids - bystanders — into silence? Does that
mean that, in a sense, they're being bullied as well?

COMMON CONCERNS

83 Physical fear is often the reason why people
speak up in these types of situations, even

have, perhaps relating a story from your oy,
experience, where either Yyou acted - or failed -
- out of fear.

& Kids who bully often have emotional, psycholo,
or family problems. Many have been abused or
lied themselves, at home orin school. It is ok;
talk about these dynamics. However, MyP dic
sions are not therapy sessions. As facilitator,
need to try and keep the group focused on y
they, as individuals or as a group, can do to resp
to the abusive behavior.

End the scenario by emphasizing that emotional
verbally, or Psychologically abusing another pers
is wrong and should not be tolerated. It doesi
matter if the bully is a boy or a girl, It doesi

problems, like self-abuse, and further violence,




FORCE OUT

A guy you hang around with frequently insults and makes fun of another
young man you know. You've never seen him hit the other student, but you

wouldn't be surprised if he did.

TRAIN OF THOUGHT

lS "'{'\‘ls o\V\y O‘P My b“Si"\@SS? I eel bad for Hhe student whe's getting pic\cea\ om,
vut is it wy place to intevwene? Netther KA is veally a dose Briena of wine. Also, | Aow't wowmt

the aggressive guy to pick om we. Bur | feel V‘€0\“y lAV\COM'POV'\" 0\\9\6 when | see a
pevson treating amother pevson ke Alvt:

wWhat shoulA | Ae?

© Do nothing. It's best not to get involved in
someone else’s business.

® Talk to the student who's doing the bullying, in
a calm situation with people in the general area,
and tell him that I think he shouldn't be so mean
to the other kid.

© Talk to the student who's getting picked on, and
tell him T've seen what's going on and don't like it.
Ask him if there’s anything I can do to help.

O Talk to my mother or father, and ask them how
they would handle the situation.

© Talk to a trusted adult in the school - a teacher,
a counselor, a coach, the school psychologist -
and let them know about the situation.

O Ask some friends if they've seen what I've

seen. Get a group of friends together to go talk
with a trusted professional in the school.

@ Personal Option:




BACKGROUND

This scenario sparks a discussion of some of the

issues surrounding alcohol and consent. This is
a highly realistic and common scenario. Most
of the students have been in this situation,
either as participants or observers.

DISCUSSION STARTERS

—> How many people here know the legal definition of
rape? (Consult “Working Definitions” on page 8.) How
many of you feel confident that you understand when
a young woman is or is not able to give consent to
sexual activity when alcohol is involved? Does anyone
know what the law is regarding alcohol and consent?
Does anyone know what the law is in this state regarding
statutory rape? (Consult “Working Definitions”).

=> How does alcohol affect your judgment?

-> What is your relationship to your friend? Do you have
a responsibility to him, as well as to the woman? Could
a sophomore confront a senior in this situation? Also,

how might a person’s status in their peer culture affect
their willingness to act?

= Focus on the phrase “she seems reluctant.” This
brings up the possibility of coercion, which then can
be discussed. (Consult “Working Definitions” on page
8 for clarification of terms.)

COMMON CONCERNS

&3 This scenario raises all sorts of questions and con
about the definition of consent. You need to r
it clear to the students that you are not law

(unless you are), but that you are here to dis
ways to prevent violence,

€3 Many men will express surprise, then frustration

anger, that if both parties are drunk, they're the c
who bear legal responsibility for any technic
“non-consensual” sex. You can remind them that -
is the law, like it or not, and that it is their che
whether or not to put themselves in a situat
where they're not sure of the propriety of w
they're doing. This is what we refer to as the “g
area” between consensual and non-consensual sex
contact.

€3 Approaching a friend in this situation can be extrem

awkward and difficult. Tt is important to acknowlec
this. One way to frame the fssue is that you're doing h
a favor by confronting him (not to mention preventi
her from being assaulted). Although statistically it
highly unlikely this circumstance will lead to a ra
charge, (even if an actual rape occurs), the stigr
for young men of being charged with rape, as well
the potential disciplinary and legal proceedings th
result, should be discussed.

End the scenario by reminding the students th;
a high percentage of date rapes involve alcoho
many in situations that begin like this one
Also remind them that while it might b
awkward, confronting a friend in this situatio
could prevent a tragedy for everyone involved,




ILLEGAL MOTION

You're at a party, and when you walk outside, you see a friend of yours trying to
get a drunk young woman to leave with him. She’s not just buzzed; she’s stumbling
over her own feet. You know the young woman, and she seems reluctant.

TRAIN OF THOUGHT
Is this omy of My bm“ess:?..ﬁuys amA givls who ove &\Vihkiv\s hodk up ol Hae Hme_

“Then again, she looks veally Avank. Maybe she’s not i o pesition to moke o good decision—whaat olbont

Win? Hors he been Avinking? Is he plomming to Avive? | com't ignere that; either...! kuow o lok of “Acte vope” imvelves

Acohd. cola tiswe oMe oF Haose sHuoHoMS?_. But whot if m oveveacting?
Wor't wy Briend be mad ot wie? Will he even listen to mel.. But if | dow't Ao samething, | wight be letting her Aouwm.

What shoulA | Ae?
© Do nothing. It's really none of my business. © Try to find an adult or someone who seems
responsible, and ask them to assist me in defusing
© Try to get my friend to leave her alone. Tell this situation.
him he has to be real careful dealing sexually
with a drunk girl. O Get a group of my friends together, male and
female, and confront my friend, firmly telling him
© Find some of her friends and try to convince to stop pursuing this drunk girl. If he’s been
them to get her home safely. drinking, make sure he doesn't drive.

O Approach the young woman and ask her how

(7 L Option:
she feels, and if she wants help getting home. ersonat Bphon
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Note to trainers: The second section of the Myp Playbook is designed
to build on the first section by éncouraging advanced thinking and




Advanced-Thinking Scenarios

The following scenarios require advanced thinking about bystander options in the areas of:

Street harassment
Sexist jokes
Harassment of gay men

Gun threats

21



DISCUSSION STARTERS

> Does anyone here have a sister or girlfriend who Jjogs?
Have you ever talked to her about how she feels

when guys in cars yell things at her? Has she ever
been scared of intimidated>

what are they trying to accomplish? Who are they
trying to impress? The girl? Their friends?

= Does a young man have a responsibility to support
ordefend a woman he doesn't know and might never
meet?

22
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$3 Some people will argue that some
sort of attention, They might even giv

Women might like jt, the vast majority d
many women feg| violated and angry by
Unwelcome attention from men.

In this scenario - and others - it j someti
to point out that you're not saying that m
these things are bag guys by definition. It
We need to be more aware of how oyr ac
negatively impact other people,

éxperience it ag threatening and a violati
therefore men with a conscience should nc
and shoyld speak up when others do,




9 You're riding in the back seat of your friend’s car late one afternoon with
two other male friends. Someone spots a young woman jogging a few
hundred yards ahead and the driver starts to slow down. Your friend in the
front seat starts to roll down his window to yell something at her.

TRAIN OF THOUGHT

wWhat's he going to say? Will it e SOMeH\'U\g SeXU\ﬁ\ , or is he just going to yell out something
StupA? Does it watter?...How will Hhls givl Peel to hear o group of guysin o cov sb\oud-iwg ot hev?
Will she e SC owea\? wWe've just A\ L\O\VVV\\ €SS gvoup of SU\YS, Yut how could she know
Hhot?....| kvow givls who jeg. 1 wemder i they ever get \I\O\\M\SSQ&\ by guys 1 cavs....Com | say
something to STOP wmy Priend from saying something? Won't he get ticked off at me?

wWhart should | Ae?

@ I shouldnt say anything. It’s just harmless fun @ Talk to a female friend of mine who jogs and

and speaking up would do more harm than good.  find out how she feels when guys drive by and
yell things.

® Try to change the subject in order to distract

my friends and get their attention off of the O Personal Option:

female jogger.

© Tell the driver to speed up and say “come on,
guys, let’s leave her alone.”

© Don't say anything right then, but later, tell
my friends that I don't think we should be
harassing women like that.

23



BACKGROUND

“Locker Room Heroes” is the only scenario in
the Playbook where the young woman who is
being harassed js not physically present, This
creates an Opportunity to discuss some of the
ways that negative attitudes toward women
can be shaped among groups of males,

DISCUSSION STARTERS

=> Do guys really talk like this, or i sexist “locker room”
talk just an unfair stereotype about men?

=> Would you feel any differently if you didn't know the
young woman who was being disrespected? In other
words, do you have to care about a specific female

to be concerned about sexism and the mistreatment
of women in general?

=> Is there 3 connection between words and attitudes,

and actual physical violence? Can one lead to the other?
How? Or why not?

=> Would it be 0K if a group of white students were
telling racist jokes, if there were no people of color

present? Is that situation any different than this
one?

24

COMMON CONCERNS

. €3 Talk about young women and sex is common amoi
groups of young men, athletes and non-athlet
alike. Therefore, there might be some defensivene
in talking about it when the guys know they mig|
face criticism. One way that MVP trainers can de,
with this is to acknowledge that it’s commonplace
perhaps one of you can recount how before you wer
aware of these issues, you used to engage in ths
sort of talk — or tolerated it in others.

£3 Some guys might think this is taking these issues toc
far. They might say “rape and abuse is one thing, bu
this is getting so I can't even tell jokes or look at
women without people jumping down my throat,”
You can affirm his frustration, but emphasize that al|
these behaviors are related and that we're kidding
ourselves if we think we're going to eliminate physical

assaults without addressing the attitudes that so often
lead to them.

End the scenario by reasserting that attitudes
influence actions, and that means we have an
obligation to question how we might be
contributing to men’s violence against women
in ways that appear to some to be innocuous,



LOCKER ROOM HEROES

é You're hanging around with a few male friends. One of them tells a joke
that degrades women, and everyone laughs. Other kids start telling their
own sexist jokes. You don't think it’s right, but you have to admit you find

some of the jokes funny.

TRAIN OF THOUGHT

Is it ok o \o\u\gb\ ot sexist jokes when no givls ave presewt? wWhat's Hhe hovw?._some givls laugh
at Hhis stubh. Thew agaiy, some dont. And if soame of WAY P@M‘e 'P'Tie“\é\s
wouldn’t appreciate Hhie humor, how com | pavticipate n tHhis joketest with e 3 U\YS?

e BUE | sty something, owven't Hhey just going to tell we to ‘13 b\*"e“ U\P7

wWhat shoulA | Ao i Hats stuation?

© Don't say anything. Just laugh along and try
not to be so serious all the time.

® Try to change the subject so my friends will
stop telling jokes.

© Say “hey, guys, can we tell some other kinds
of jokes?” :

O Ask the guys how they would feel if we were
joking about their mothers or other female loved
ones.

© Leave the scene, making it clear that I'm not
comfortable with the way the guys are laughing
at women'’s expense.

O Personal Option:

25



TEACHING : WILD PITCH

BACKGROUND

“Wild Pitch” is the first scenario dealing with
homophobia (the second is “Interference.”) This
scenario addresses the harassment of a homo-
sexual young man and a potential gay-bashing
episode.

While it depicts a bystander situation, discussing
this scenario can raise for some young men issues
that they have never talked about rationally
with their friends. Hence it partially serves
as a mini consciousness-raising session about
homophobia and male sexual identity. But it
is important to remember that the emphasis
of the MVP Model is preventing violence and
harassment, not resolving complex and
controversial societal debates about sexual
orientation.

DISCUSSION STARTERS

—> Do you think this is a realistic scenario? Does anyone

here know an openly gay male, in your family, your
school, or your town? (Remind people to be respectful
of others, including others’ privacy). If you don't, why
do you think that is?

—» Why do some heterosexual men beat up gay men?
What does that sort of assault say about the assailant?

=2 Should people have the right to be and express who

they are in public, even if that makes other people
uncomfortable?

26

COMMON CONCERNS

(See “Interference” on pages 32 and 33 for
supplementary material.)

3 As a facilitator you need to be aware that there might

be gay people in the session. You can't assume every-
one is straight.

£3 Homophobia is deeply rooted and touches on comple>

issues of gender and sexual identity. Occasionally, some
of the young men will try to justify their intolerance
through reference to their religious beliefs, socia
norms, evolutionary biology, etc. Whatever you may
think about homosexuality, as an MVP leader yot
have to be prepared to address these rationalizations
and keep them focused on their own responsibility
for their attitudes and actions.

$€3 Homophobia often runs so deep that some younc

men won't speak out against it because they dont
want to risk being labeled a “fag.” This provides &
good opportunity to talk about leadership and the
need to take chances in standing up for what you
believe in. Also you can bring up for discussion the
way that men are often reluctant to speak out
against sexism for the very same reason.

End the scenario by restating that sexism and
homophobia are directly related: both are about
gender and sexual identity, and fear of being
called gay silences men who might otherwise
speak out against the abuse, harassment, and
mistreatment of women.

Violence against gay men and lesbians is alsg
wrong in and of itself. Regardless of sexual
orientation, everyone has the right to be free
from violence or the threat of it.




WILD PITCH

One of the guys you hang around with constantly makes anti-gay comments. He
calls lots of people “gay” in a mocking tone, and you've seen him write graffiti
with messages like “fags die.” He's an aggressive guy, and though you've never
seen him physically abuse any gays or lesbians, you're worried that he could with
the slightest provocation.

TRAIN OF THOUGHT

| com’t COMIVEl what all of wmy Briends ave gowma say ama Hamk. Some PeOP\e ave just
uncombortable with homasexuality. Iswt that thelr vight?...But what i he does something Vidlewt?
| kunow Hhat s attitudes like Wis Hhat sometimes lead to vidence.....But whatt com | Ao aboout 7
wWhy would he listew to we? Will he, or others, think I’VV\ SO\Y iB | speak up about HWS?.....

wWhat shoulA | Ao in Hais situation?

© Do nothing. It’s really none of my business school or somewhere else, and ask someone in

anyway. the group for advice. Contact the Gay, Lesbian,
and Straight Education Network at www.glsen.org

© Talk to my friend one day in private, and tell for support or more information.

him that I'm not comfortable when he makes

anti-gay remarks. © Talk to a parent, or a teacher I can trust, for

some ideas about how to handle this situation.
© Talk to a couple of other people who know
him, and who seem sensitive to these sorts of ® Personal Option:
issues, and come up with a group plan.

O Find a gay-straight alliance, either in my
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TEACHING : SAFETY

BACKGROUND

This is the only scenario in the Playbook that
explicitly addresses the potential use of firearms.
Recent research has shown that in many school
shootings, the perpetrators provided clues as to
their intentions before canying out their crimes.
This scenario provides a basis for discussing a
range of ways that peers can respond to implied
or overt threats of gun violence.

DISCUSSION STARTERS

- Why would someone tell others of their intent to

commit serious violence?

->» What if this turns out to be just an unfounded rumor?

Is there any harm in overreacting to a potential threat?
How does that compare to the potential harm in the
event that the threat is real and you don't speak up?

- Is it possible to tell from surface impressions whether
someone is capable of doing serious violence? Several
of the perpetrators of school shootings in recent years
were seemingly "normal" boys and young men who
didn't fit the stereotypical profile of pathological killers.

8

COMMON CONCERNS

$3 It is perfectly understandable that some students, ou

of fear, will express their reluctance to get involve:
in a situation with a potential school shooter. You cai
acknowledge the validity of their concern and urge ther
to brainstorm responsible options that maintain thei
anonymity.

£3 Some people feel that the national outcry abou

school shootings has been disproportionate to th
actual threat. After all, they argue, these shooting
are still exceedingly rare. You can acknowledge thi
concern, but emphasize that threats need to b
taken very seriously by everyone -- students as we
as school professionals.

$3 Because this scenario involves a gun, there is

chance that the discussion could gravitate toward
debate about gun ownership, public safety and th
Second Amendment. It is important to keep th
discussion focused on the ways fellow students ca
respond when another student is threatening to us
a gun with malicious intent, and not allow th
larger political issues to dominate.

End the scenario by emphasizing that all threats ¢
violence need to be taken very seriously, and th:
effective prevention means promptly addressin
these threats, not ignoring or minimizing them.



SAFETY

é You hear through friends that a male student in your class has made some

threatening comments about using a gun. You don't know the student well
and you've never actually seen the gun, but you trust that your friends
wouldnt be making this up or exaggerating.

TRAIN OF THOUGHT

Is this omy of YAY YUSMESS? This student iswt a Sriend of wine. Why should | get invalved?....

Thew again, now thet Ive heavd avout Hiis situation, Aowt | hawve o ve omstollihy t+o O\C'\'?
9

AR LRl someone n authority, will people Find out amd Haink Pwm Sv\l"'ct'\?.....Bu{- so what?

Thveats of vidlence have to be takew very sevisusly. Someone’s gotta Ao something...

wWhat sheulA | Ae?

© Do nothing. I’s none of my business and nothing ~ © Talk about this situation with the school
will probably happen anyway. resource officer.

© Try to get more information to make sure this O (all in an anonymous tip to my principal or
isn't just a rumor. another member of the school administration.

© Talk with my friends and come up with a © Personal Option:

group strategy about how to proceed.

O Talk about this situation with my parents, a

teacher, a coach or another professional in the

school.
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Teaching : Scenarios Designed for MVP Leaders

Note to trainers: The third and final section of the MVP Playbook is
designed to be used in advanced sessions, especially (but not
exclusively) with student leaders who want to work with their peers
and younger students on these issues.

30




MVP Leader Scenarios

The following scenarios are designed for MVP leaders on the issues of:

Harassment of lesbians
Friend in need
Pressure for sex

Emotional abuse

3|



TEACHING : INTERFERENCE

BACKGROUND

“Interference” is the first scenario that deals
directly with the harassment of lesbians.
Because sexism and homophobia are both forms
of oppression linked directly to gender and
sexuality, any discussion of sexism that fails to
address heterosexism is limited by definition.
This scenario provides the opportunity to address
the problem of harassment of lesbians and gays,
while linking it to the larger issue of gender
violence.

DISCUSSION STARTERS

=> Does anyone here know of a situation where lesbians

have been harassed?

- Why do some men feel the need to harass homosexual

women? Are they threatened by these women? Why?

=> Is this sexual harassment? (It could be. See “Working

Definitions” on page 8 for clarification).

32

COMMON CONCERNS

X4 I-iomophobia is deeply rooted and touches on complex

issues of gender and sexual identity. Occasionally, some
of the students will try to justify their intolerance
through reference to their religious beliefs, social norms,
evolutionary biology, etc. You have to be prepared to
address these rationalizations and keep them focused
on their own responsibility for their attitudes and actions.

€3 Some students - and professionals - may experience

discomfort when addressing homophobia. This
discomfort is often expressed as laughter. You also
have to keep in mind that there may be gay students
in the class; you can't assume in your use of
language that everyone present identifies as hetero-
sexual.

$3 Keep the discussion focused. This is a conversation

that can easily be diverted away from men’s violence
against women and into an unresolvable debate
about homosexuality. You can keep the discussion
directly relevant by searching for common ground.
One way to do this is by asking: “Can we all agree
that harassment or violence of any sort is not an
acceptable way to deal with differences?”

End the scenario by restating that harassment and
violence against lesbians is by definition harass-
ment and violence against women, and cannot in
any way be justified or tolerated.



INTERFERENCE
-

You're hanging out with your friends when you see two women holding
hands. One of your friends says “Look at that. That's so sick.” You aren’t

sure that the women heard the comment, but you know they would be

offended if they did.

TRAIN OF THOUGHT

This is embarvassing...How do | SL\U\*" my ‘PV"lthA U\P?....l wonder how Whis comments
wmake these women feel.... wont join tn on l'\owoss'mg Hie women....But Ao | hawve O\ V'GSPOV\S‘K\D““")'
to thew to say something to my Liendr.. What'll he think of Me?....'ﬂr\e issue 't whether my
Priend or | o combortaple with sthevs’ homosexuality.... s whether amyone has Hhe vight to hawess or abuse
people who ave Aibbevent from thewmselves...Come to Hamk of it is Hais SeXU\o\\ lf\o\vo\SSW\ev\h
Could we get in fvoubler....

wWhat shoulA | Ae?

© Don't say anything. Just hope my friend doesn't
take things too far.

©® Try to divert my friend’s attention and make
him forget about the women.

© Tell my friend to shut up now, mind his own
business and leave them alone. Then go over to
the women and apologize.

© Warn everyone in the group that we could get
in trouble for harassing these women.

© I shouldn’t say anything now. But I should plan
to speak with my friend later about his attitudes
toward lesbian/gay/bisexual/transgender people.

O Personal Option:




TEACHING : CRUNCH TIME

BACKGROUND

This scenario deals with a difficult inter-
personal situation that might arise if a young
man becomes identified as a leader on the
issue of preventing men’s violence against
women. It provides an opportunity to discuss
what that role entails — both on a personal
level and in the role as leader and mentor.

DISCUSSION STARTERS

- Does anyone here know a woman who has been

raped? You don't have to tell us who it is. How did
you feel when you found out? (If no one responds,
you can ask “how do you think you would feel if a
young woman you knew came to you and told you
she had been raped?”)

COMMON CONCERNS

$3 It is important to emphasize that rape is a seriously

traumatic event, and that the needs of the woman
who has been raped are paramount. You can reassure
the young men that if they feel like they're in over
their heads, on this or related issues, they have plenty
of support and backup, and should not feel isolated.
One of the functions of the student leaders is to
provide a basic referral service (i.e. if someone with
a problem approaches an MVP trainer or student
mentor, he should know, at the very least, how to
contact a professional at school who can deal with
the matter).

$8 You can point out that the last line of the scenario

says “..this is a very serious situation.” Sometimes
people will shy away from situations like this out of
fear, or concerns about getting themselves in trouble.
It is important to emphasize that rape is a felony and
is never something to ignore or treat lightly.

-> Does loyalty to your friends supercede everything

else in this circumstance? Why or why not? ) o
$3 This scenario highlights the fact that young men

= How do you feel about becoming identified as a guy who are going through the MVP training need to be

that young women can trust on these issues? If you
start speaking out, they might tell you things that
otherwise you probably wouldn't have heard.

mature enough to handle some sensitive and difficult
situations. Finding such individuals is a key to the
success of the program. It might be useful to remind
the young men that one thing that leadership is about
is standing up, taking risks, and dealing with situations
from which others might shy away.

End the scenario by emphasizing the positive
aspect of this unfortunate situation: that a young
woman has trusted you with a profoundly personal
revelation, and that therefore you have an
obligation to handle the situation with care
and thoughtfulness.



CRUNCH TIME

-

A female friend from school whom you're close to comes to you, upset, and tells
you that a male student from school raped one of her friends. The victim hasn't

yet pressed charges; only a couple of people know about it. You're stunned, but
you know from the way she told you that this is a very serious situation.

TRAIN OF THOUGHT

Com Hhis be "'V'Uke? Coldk Hhis studeut be OV vﬂ? ‘s*-?.....Ov wmight theve be some sort of
misumAevstomAng?.. But whot i theve is't? What i€ he veally vaped hev?...! Peel tewiple
for the gil... | com’t even imagine what i+ must feel Tike to e vaped...is theve
sowmething | com say +6 hevl...md whart apout the guy? Do | hawe o vesponsioility +o SHCk up fov hw?
wWhat i i comes Aowm +o o l/\e—So\i&\, Sl'\e-So\i&\7 Thew who Ao | suppevt?

wWhat shoulA | Ae?

O Tiy to stay as far away from this mess as possible.

It's a no-win situation for me.

© Talk to the accused guy, let him know what I
know, and hear out his side of the story.

© Have a discussion with my female friend and
anyone else who knows, and make a group
decision on how to proceed.

O (all a local rape hotline and ask them if they
have any advice on what to do, or literature that

we can read for more information about these
kinds of situations.

© Talk to a parent, professional counselor or some
other adutt I respect and get some guidance
about what to do.

O Personal Option:
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TEACHING : BLOCKING THE PLATE

BACKGROUND

This is a scenario where the young men are asked
to see themselves as a potential perpetrator.
“Blocking the Plate” provides the opportunity
for the students to examine some of their own
attitudes toward young women, sex, and consent.

DISCUSSION STARTERS

—» How many of you guys have been in or can imagine
yourselves in this situation?

=> Does no always mean no? When doesn't it? What
does the law say?

—> Why do so many men rape women? (See “Working
Definitions” on page 8.)

—> A Ms. survey reported that 84% of the men surveyed
* (whose behaviors met the legal definition of rape)
believed they had not done anything wrong. Why
not? Where did they learn that their sexually
assaultive behavior was “ok”?

4

COMMON CONCERNS

Sé A prevalent rape myth holds that rape happens because

of miscommunication between young women and men.
It is useful to acknowledge that communication between
the sexes can be complicated, and different patterns of
gendered socialization and differing communications
styles sometimes conflict. But rape is an act of sexual
violence and aggression wherein the rapist willfully
violates the basic integrity of his victim. He does not
listen because he does not care what his victim wants.

£3 Some young men and women believe that if the man

spends a significant amount of money on a woman,
he deserves something in return. It should be made
clear that neither party ever owes anything to the
other.

$3 This scenario can spark a discussion about what sex means,

what is a “casual” vs. a “committed” relationship, etc.
The MVP Model does not make value judgements
about consensual sex between adults. However,
facilitators should be aware that some high school
students are not of age to legally consent to having
ex. (Consult Working Definitions: Statutory Rape).
As facilitators we need to steer the discussion toward
pressure, coercion, force and other factors that preclude
true consent.

End the scenario by reasserting that men have to
take a woman’s “no” seriously, that if they don't
they risk committing a morally indefensible - as

well as a potentially criminal - act.



BLOCKING THE PLATE

9 You are out with a young woman you met recently. The evening goes well, and at
the end of the evening you start kissing, but when you try to go further, she asks
you to stop. You try several more times, but she’s firm. You know she likes you,
and you know you're very attracted to her.

TRAIN OF THOUGHT

Think about the “\'\O meowns v\o" Hhing....Do | 'vean\, velieve it i Hhis casel...lt is hev vight to say O
ot omy point m Hme...Also, | hawve to ok wyseld Ao | Rke *"/\‘ls S‘l\f\, ov Ao | just womt
to howe SEX with s Pew s+v1v\3$ attached as possioler... 1 s a velationship Haat she
weowmts, is it faiv for me to “S\Nee*' 'l"ﬁ“i” her just to have sex with hev?...

wWhat should | Ae?

© Press on. Ignore her protests; I know she'll © Instead of pressuring her, tell her I like her
eventually relax and enjoy it. and let her know I would like to go out with her

again later.
® Try every means I can think of to get her to

agree to have sex with me. O Personal Option:

© Respect her wishes and back off.

O Stop and then leave.
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TEACHING : UNNECESSARY ROUGHNESS

BACKGROUND

This scenario deals with some of the difficult
interpersonal dilemmas that can arise when a
young man is conscious about dating violence
and other gender violence issues. The situation
in “Unnecessary Roughness” is one that many
adult men who have done anti-battering work
have had to face. It deals directly with the
challenge that is ever-present for anti-sexist
men: the challenge of putting into personal
practice what you urge others to do, i.e. “walking
the walk.”

DISCUSSION STARTERS

-» Does anyone know some of the warning signs for

abusive relationships? Why are constant putdowns
and controlling behaviors considered indicators of
possible physical abuse?

—> Can a relationship be considered abusive if there is

no physical violence? What are some examples of
emotional or psychological abuse?

=> Is it the responsibility of one friend to confront

another’s abusive behavior, even if such confrontation
could threaten the friendship? Why or why not?

3%

COMMON CONCERNS

£3 This is a very difficult interpersonal dilemma, because

confronting one’s friend in this situation might entail
risking the friendship. But you can point out that a
young man not saying something is taking a risk
also, a risk that he'll be letting himself down, as well
as failing both his friend and his friend’s girlfriend.

€3 This scenario provides the opportunity to address

directly the idea that what goes on between a guy
and his girlfriend is “none of my business.” Because
it’s the last scenario in the Playbook, the young men
should long before have gotten the message that it’s
not responsible to do nothing in these types of
situations.

End the scenario by emphasizing that while this
situation is interpersonally tricky, like some of the
others in the Playbook, the way we conduct
ourselves in our own lives and relationships is
just as important as how we teach others to act.
Silence in the face of injustice is complicity whether
that injustice is continents away, or right next door.



UNNECESSARY ROUGHNESS

é

A good friend of yours treats his girlfriend badly. He constantly puts her down, even
in public, and tells her what to do, what she should wear, who she can talk to. You've

never seen him physically abuse her, but you're concerned about what might go on in

private.

TRAIN OF THOUGHT

should | Sy SOW\C‘H'\IV\S to my friend? Is their relationship amy of my business?....! know he wowlAnw't ve
howpy about me saying something....But if | Aot Acesw't Hhat meam that ' S.l\ eV\'Hy
suppovting his behonior? | Aot womt to do that....ls Hheve SOMQ‘H\M@ | com say o
hev? whati# she gets mad o we, todt.... Then again, waybe
whart she needs is sameone to tell hev thar she Aseswt AeSevVe o be tveated ke Hhis...

wWhat shoulA | Ao i Hats stuarion?

© Don't say anything. It's really none of my
business.

©® Talk to my friend and tell him that I'm
uncomfortable with the way he talks to his girl-
friend, and that maybe he should see someone -
a counselor, for example - who can help.

© Talk to her, and let her know that I'm uncom-
fortable with the way my friend treats her.
Encourage her to seek support from a counselor,
or a sensitive female teacher, or someone at the
local women’s center.

O Talk to my parents, a teacher I trust, the
health coordinator, a guidance counselor, or some
other adult. Tell them what’s going on and ask
them for advice.

O Talk to some of my other friends, male and
female, and ask them if they've seen what I've
seen, and how they feel about it.

0 Personal Option:
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