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Chapter 1
Introduction

Donald R. McCreary and Joan C. Chrisler

The Development of Gender Studies in Psychology

Studies of sex differences are as old as the field of psychology, and they have been conducted in
every subfield of the discipline. There are probably many reasons for the popularity of these studies,
but three reasons seem to be most prominent. First, social psychological studies of person perception
show that sex is especially salient in social groups. It is the first thing people notice about others, and
it is one of the things we remember best (Fiske, Haslam, & Fiske, 1991; Stangor, Lynch, Duan, &
Glass, 1992). For example, people may not remember who uttered a witty remark, but they are likely
to remember whether the quip came from a woman or a man. Second, many people hold firm beliefs
that aspects of physiology suit men and women for particular social roles. Men’s greater upper body
strength makes them better candidates for manual labor, and their greater height gives the impression
that they would make good leaders (i.e., people we look up to). Women’s reproductive capacity and
the caretaking tasks (e.g., breastfeeding, baby minding) that accompany it make them seem suitable
for other roles that require gentleness and nurturance. Third, the logic that underlies hypothesis
testing in the sciences is focused on difference. Researchers design their studies with the hope that
they can reject the null hypothesis that experimental groups do not differ. Even though similarities
between women and men can tell us as much about human behavior as differences between them
can do, researchers often are disappointed by, and reviewers and editors uninterested in, studies that
require acceptance of the null hypothesis.

If we accept the founding of Wundt’s laboratory in 1879 as the beginning of formal psychology,
then we can say that, for almost the first 100 years of its history, psychological research and theory
was focused on “sex” (i.e., universal, biologically based causes of behavior). Although some psy-
choanalytic theorists (e.g., Deutch, Horney, Jung) wrote about ideas we now understand as “gender,”
the idea that human behavior is multiply determined (i.e., has biopsychosocial determinants) was not
acknowledged until recent decades. Feminist psychologists, influenced by the Women’s Liberation
Movement of the 1960s and 1970s, began to write about sociocultural influences on the psychology
of women. They used the word “gender” to describe psychological and social aspects of behavior
and social roles. Gradually the term “gender roles” came to replace the older term “sex roles,” as
psychologists realized the extent to which social and cultural influences operated to move people into
particular roles (e.g., breadwinner, bread baker). The notion that gender is performed (i.e., something
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we “do” rather than something we “have”; West & Zimmerman, 1987) also makes “gender” a better
modifier for the active performance of role-related activities.

The formal study of gender in psychology can be dated to the early 1970s. The first psychology
of women textbooks for undergraduate and graduate courses were published in 1971 (Unger, 1998).
The founding of Division 35 (Psychology of Women) of the American Psychological Association
in 1974 is another important marker, as a subfield can certainly be said to have coalesced when it is
large enough to earn a place as an APA division. The journal Sex Roles published its first issue in
1975; Psychology of Women Quarterly came next in 1977, followed by Women & Therapy in 1982.
The first issue of Feminism & Psychology appeared in 1991. In the early days of gender studies, and
even today—at least among the general public (Pryzgoda & Chrisler, 2000)—the word “gender”
has often been synonymous with women. We hope that this idea seems ridiculous to our readers.
However, psychologists who believed that “man” is the norm and “woman” is the “other” were slow
to come to the realization that the psychology of men is as influenced as the psychology of women
by the society and the culture in which people live, as well as by the social interactions of everyday
life. Although feminist men authored books about the stresses associated with masculinity as early
as the 1970s, it was not until 1997 that APA Division 51 (Psychology of Men and Masculinity) was
founded. The first issue of its journal Psychology of Men & Masculinity was published in 2000.

Early studies of sex and gender differences were often atheoretical and sometimes simplistic (e.g.,
only one independent and one dependent variable, small and homogeneous samples). Researchers
were so focused on looking for gender differences that they looked anywhere and everywhere with
little or no rationale other than their personal interest in the particular phenomenon or ability. Studies
were conducted on such varied topics as reaction time, auditory acuity, social conformity, eating
behavior, extroversion, problem solving, creativity, criminality, and cognitive development. The scat-
tershot nature of many of these early studies, as well as the low status associated with studies of
women’s issues, led many journal editors, tenure and promotion committees, and other establish-
ment entities to think of the psychology of gender as a fringe area and the journals that published
it as low quality. Today things look very different. The psychology of gender is a well-established
area, and researchers have many strong theories to guide them in their work. The journals men-
tioned above have developed good reputations (e.g., high rejection rates, impressive impact factors),
and studies of gender can be found in most mainstream journals these days. Nevertheless, some
research is still being done atheoretically, especially in countries whose work in this area is still in
an early stage of development, and many psychologists are unfamiliar with the terminology of gender
research (e.g., they frequently conflate “sex” and “gender”), the current questions under study, and
the wide variety of methods used to answer those questions. We hope that the Handbook of Gender
Research in Psychology will be helpful in clarifying that confusion and setting an agenda for future
research.

We recently looked through the first few volumes of Sex Roles (SR) and Psychology of Women
Quarterly (PWQ) to see what was of interest to researchers in those early days. Most of the arti-
cles described gender comparative studies, some described studies of the psychology of women, and
only one (an article on fathering) concerned the psychology of men. The most popular topic across
both journals was work and career. Both journals contained multiple articles about gender differ-
ences in achievement motivation. PWQ published articles on women in male-dominated occupations,
re-entry women workers and students, and assertiveness training. Early articles in SR concerned gen-
der stereotypes (especially in the media), children’s attitudes toward gender roles, and differences
between feminists and nonfeminists. Examples of the scattershot work we derided above are one
article each on gender and handedness, gender roles and criminality, and gender and conformity.
PWQ also published an article on the empty nest syndrome, which is rarely even discussed these
days. Of course, all of the articles referred to “sex roles”; there was no mention of gender, and the
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majority of the samples were all (or predominantly) White and heterosexual (when explicit sample
descriptions were provided and probably when they were not).

Recent issues of SR, PWQ, and Psychology of Men & Masculinity (PMM) tell a different story.
The journals continue to publish articles on a wide variety of topics, especially SR, which is interdis-
ciplinary, and, as a monthly journal, publishes many more pages and articles than the other two do.
Gender comparative studies are still common, especially in SR, but most are designed to test theories,
and so the results are of more than passing interest. Some of the studies are specifically designed to
reduce inequalities (e.g., studies of workshops to improve girls’ spatial skills), and articles on recur-
ring topics (e.g., gender stereotypes in the media) allow readers to understand changes over time.
Topics of current interest in both PMM and PWQ concern body image, aggression and violence,
homophobia and heterosexism, physical and mental health, and social cognition (e.g., studies of dis-
crimination and stereotyping). All three journals have published a number of new measures that can
be applied in gender research. All three journals also require authors to use the words “gender” and
“gender roles,” even SR, which, ironically, has decided to keep its original name even though the
only place the term “sex roles” is used is on the cover (Chrisler, 2007). All three journals prefer to
publish studies with diverse samples, and all three have published special issues, special sections,
and articles focused on ethnic and sexual minorities. Much progress has been made in gender studies
thanks to the leadership of these journals’ editorial boards, and our psychological science, theory,
and practice are richer as a result.

Methodological Issues

In its publication manual, the APA urges researchers to include both women and men in their studies
and to explore possible gender differences. But the APA provides no guidance on how to interpret
those gender differences (or similarities) when they emerge. As there is no over-arching theory of
gender that researchers can use to interpret their results, many (especially those not particularly
interested in gender research) are left not quite knowing what their findings mean. As a result,
gender is often considered a nuisance variable and its variance tends to be partialled out of the
main analyses. In other words, gender is often used only as a statistical control variable. Other
researchers report gender differences in their Results section, but then ignore the findings in the
Discussion.

Fortunately, there have been a series of recent methodological and statistical changes that either
have had, or presently are having, an important influence on the way researchers study the psy-
chology of gender. On the methodological side, Hesse-Biber and Leavy (2008) described several
new methodological approaches in their recent Handbook of Emergent Methods. These include a
variety of grounded theory, interview, discourse analytic, and ethnographic approaches. For many
researchers who study the psychology of gender, some of these emerging methods are not really
new. However, for those just beginning to study the area or those who have noticed that their statis-
tical control variable is explaining a lot more variance than they would expect—and want to know
why—these new methods provide some powerful tools to help researchers to understand the role
that gender plays in any field of interest.

On the statistical side, the increased use of moderating variable analyses (Baron & Kenny, 1986)
has allowed researchers to go from focusing on mean differences between men and women (or
boys and girls) on a single variable of interest to examining the extent to which the associations
between two or more variables differ as a function of gender or gender role. It is true that researchers
have been examining gender-based interactions in ANOVA models for decades, but regression-based
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interactions allow researchers to gain more power when working with multiple independent vari-
ables. Furthermore, the extension of regression to structural equation modeling (i.e., assessing mul-
tiple group comparisons or conducting tests of measurement or structural invariance) allows for more
complex model testing and multivariate tests of gender differences. For instance, structural model-
ing allows researchers to incorporate multiple dependent, as well as independent, variables into their
conceptualizations.

However, the change that has had the largest impact on how researchers study gender is meta-
analysis. In conjunction with the APA Task Force on Statistical Inference (Wilkinson and the
Task Force for Statistical Inference, 1999), meta-analysis has helped to promote an increased
focus on effect size (as opposed to a sole focus on statistical significance testing). In the past,
researchers would test for differences between women and men or girls and boys, and, if the
mean differences reached the threshold for statistical significance (i.e., p <.05), it was said only
that the two groups differed. Rarely was there a mention of whether the magnitudes associated
with those significant differences were trivial, moderate, or large. However, the introduction of
meta-analysis allowed researchers to go back to those studies, compute the effect sizes, and then
to determine how strong the effects were overall, to group similar studies together in order to
explore the stability of the effect sizes across time, and to study the role that mediators and
moderators played in influencing the size of those effects. In addition, the APA Task Force
on Statistical Inference encouraged researchers to report effect sizes in all of their published
research so that readers do not have to wait for a meta-analysis to be conducted. As a result,
even though many researchers include gender as a variable in their research, they are now some-
what better equipped to interpret the findings within the context of their theories, models, or
hypotheses.

Purpose and Goals of this Handbook

Given psychology’s long history of studying gender, combined with the changes in both content
and methodology, we thought it was time to bring together the ideas, theories, and research from
as much of the discipline as possible. Our hope was that such an undertaking would provide a
critical overview of the current state of affairs in psychological research on gender and help to
provide concrete direction for graduate students and early career professionals who wish to work
in gender studies. A handbook of this nature also serves to inform all psychologists of the gender-
related research being conducted throughout the entire range of the discipline. Most psychologists
who study gender tend to work in the social, clinical, and developmental areas. As a result, most
consumers of gender research, especially psychology instructors, are probably more familiar with
work in those areas than they are with work in other subfields (e.g., neuroscience). In other words,
most of us know less about how gender is studied and the findings that have emerged in the domains
outside of the social—clinical-developmental core.

To determine the breadth of topics to cover in this handbook, we surveyed a variety of current
Introduction to Psychology textbooks and identified the most common chapter titles and themes.
This gave us 14 potential sections for the handbook, which we used to create a preliminary list
of the most commonly studied topics within each. Discussions with colleagues helped us identify
which topics had enough material to be covered in their own chapters and which topics might be
best combined with related matter.

Next came the most difficult part of the process: recruiting authors. It was our plan to enlist
a mixture of established and emerging researchers. Established researchers bring a combination of
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breadth and depth gained from a career spent working in their respective fields. Emerging researchers
(those with recently awarded doctorates and current graduate students) can bring fresh insight to
their fields, and they also represent the psychologists of the future, those who are most likely to
move their areas forward. Emerging authors were recruited in two ways. First, some early career
psychologists were recruited based on their work or reputation. Second, we invited all established
authors to collaborate with graduate students, post-docs, or junior colleagues.

Once we knew what topic areas we wanted covered and who we would like to author each of
the chapters, we charged the authors with four tasks. First, we asked them to think broadly about
gender. As we mentioned earlier, too often in the field, the word “gender” is assumed to be a code
word for women. We did not want the authors to assume that a handbook designed to describe the
gender research in psychology would really focus only on the psychology of women. We asked them
specifically to consider men, boys, women, and girls. But we also asked the authors to explore the
intersection of racial, ethnic, and sexual minority status (including transgender) whenever possible.
Some authors went beyond that and also addressed the role of social class and other demographic
influences. Second, we asked authors not just to summarize the research that shows significant gen-
der differences, but to explore critically the areas in their subfields where gender is studied, to discuss
where the differences are and where they are not, and then to offer some form of interpretation of
those effects or noneffects (e.g., effect sizes from meta-analyses). Third, we asked the authors to
consider international research whenever possible. We recognized that this would be easier for some
topics than others. In some areas, the focus would have to be on North American research findings (or
even those specific to the United States) because the wide variety of legal or cultural factors would
preclude a thorough analysis of cross-cultural issues. Other chapters would more easily allow for
these comparisons. However, in most chapters, authors were able to provide at least some focus on
research conducted outside the United States. Finally, because all authors are experts in their respec-
tive subfields, we asked them to conclude their chapters with a section that describes what they think
researchers should do next (i.e., future directions). This could be theory development, new research
methodologies or statistical approaches, or topics that need attention; whatever the authors thought
would help to propel their area forward was appropriate.

Handbook Overview

Our survey of the most common topical areas within psychology led us to create 14 sections for this
handbook, each with multiple chapters. The sheer number of chapters resulted in the decision that
the handbook would have to be produced in two volumes. This meant ordering those sections into
two sets of conceptual wholes. This was not an easy task, but we came to the following compro-
mise. Volume I would begin with a section on the history of gender research in psychology and with
a consideration research methods. We decided that this was the right way to begin because these
are the important basics that psychologists must learn before going on to other topics. The remain-
ing sections in Volume I are Brain and Behavior; Learning, Education, and Cognitive Processes;
Communication; Emotion and Motivation; and Lifespan Development. In total, these seven sections
represent the areas of general and experimental psychology. Volume II, on the other hand, contains
the sections that address the social and applied aspects of psychology. This volume contains sections
on personality psychology, abnormal and clinical psychology, psychotherapy, social psychology,
industrial-organizational psychology, health psychology, and special topics in applied psychology.
A brief description of these sections, and the chapters in them, is provided next.
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Volume I: Gender Research in General and Experimental Psychology
History of Psychology

Volume I begins with a three-chapter section on the history of gender research in psychology. First,
Alexandra Rutherford and Leeat Granek describe the emergence of the study of the psychology of
women in the late 1800s as it was studied by the first generation of women who became psychol-
ogists. They situate the development of the field in the historical context of events and movements
(e.g., World War II, the Women’s Liberation Movement, multiculturalism) that drove psychologists
to organized activism and affected what they saw as important topics of study. Next, Sam V. Cochran
dates the emergence of the study of men and masculinity to the Women’s Liberation Movement of
the 1960s, which spurred men, as well as women, to consider how their lives had been shaped and
limited by gender-role socialization. He traces the growth of the field and introduces readers to the
major topics, theories, and measures that have preoccupied researchers thus far. Then, Kristin A.
Hancock and Karen Greenspan discuss the emergence and development of the psychological study
of lesbian, gay, bisexual, and transgender issues. They use a generational framework to show how
the field has changed from first generation work on “male homosexuals” at a time when gay men
and lesbians were thought to be mentally ill to second generation work that challenged that position
and showed that lesbians and gay men could be happy and healthy in the absence of social stigmati-
zation and discrimination. Third generation researchers have broadened the base to include bisexual
and trans people, to include ethnic and racial diversity, and to study aspects beyond mental health
and illness, including family life.

Research Methods

This section contains six chapters that provide an overview of some of the major topics related
to research methods in the psychological study of gender. The first two chapters explore the two
main approaches for conducting gender-based research: quantitative and qualitative methods. In the
first of these, Sarah K. Murnen and Linda Smolak discuss experimental and quasi-experimental
research methodologies; they describe these methods’ advantages, disadvantages, and the various
ways that researchers can offset the effects of some of those disadvantages. Throughout their chapter,
they use examples from the recent research literature to highlight their points. Next, Mary Gergen
describes the wide range of qualitative research methods available to study the psychology of gender.
Her chapter describes the basic characteristics of qualitative research in general and then provides
descriptions of the many different approaches for conducting qualitative research and illustrates them
with examples from current literature.

The remaining four chapters examine specific methodological limitations that researchers face.
First, Andrew P. Smiler and Marina Epstein address the complex issue of assessment. They organized
their chapter around various types of measures of gender: measures of support for, and adherence
to, cultural gender norms; measures of gender-role conflict and gender-role stress; and measures
related to the relative position of men and women in society. Within each of these sections, Smiler
and Epstein describe the reliability and validity of some of the most commonly used measures. In
the next chapter, Gordon Forbes describes the various approaches to the cross-cultural study of gen-
der. This chapter provides an excellent overview for those who are not familiar with conducting
research across cultural boundaries. It discusses the differences between various social groups, the
elements of culture, approaches to the psychological study of culture, and the measurement problems
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researchers can expect to face. Then, Deborah J. Bowen, Chanita Hughes Halbert, Alecia Robinson,
and Uli Boehmer discuss the importance of sample diversity in gender research. They describe vari-
ous procedures researchers can use to maximize the recruitment of a wide variety of minority groups
(e.g., social, ethnic, and sexual minorities) into their studies. This section concludes with a chap-
ter by Peter Hegarty and Felicia Pratto, who write about the important issue of how researchers
interpret and communicate findings from gender-related research. They compare and contrast “sex
differences” and “gender differences,” and they note the important influence of social and political
climates, as well as scientific metaphors and social norms, in framing how differences are interpreted
by authors and their readers.

Brain and Behavior

The three chapters in this section focus on current research and theory in neuroscience and evolution-
ary theory. First, Deborah Saucier and Crystal Ehresman discuss the physiology of sex differences.
They summarize the current knowledge about genetic and hormonal effects on human development
and behavior, including menstrual cycle effects and physiological differences related to sexual ori-
entation. In the next chapter, Joseph A. Schroeder examines the evidence for sex-related differences
in sensation and perception. He examines the sensory systems one by one to show what evidence, if
any, there is that men and women have different thresholds and acuities, and he shows how modern
brain imaging techniques are making it possible to study subtle, and gender-related, differences in
these important functions. Then, Nora S. Newcombe casts a critical eye on evolutionary psychol-
ogy theory. She examines the research on spatial cognition to show how an interactionist model can
better account for the data at hand.

Learning, Education, and Cognitive Processes

This section contains four chapters that address gender-related issues associated with how and what
we learn. In the first chapter, Susan A. Basow describes the many ways that gender influences find
their way into classrooms. She describes a wide variety of issues from the gendered nature of the
teaching profession and the curriculum to the students themselves. She also describes gender differ-
ences in educational attainment and provides an overview of the most frequently studied factors that
are presumed to influence this outcome. Next, Heather A. Priess and Janet Shibley Hyde examine
gender differences in academic abilities and preferences. After providing readers with an overview
of some methodological issues, they present a critical review of the research in a number of areas,
including intelligence, mathematical and verbal abilities, and academic preferences. Their findings
suggest that, although gender similarities are more frequent than gender differences, the questions
are complex and require more than a simple difference approach to understand the issues. Third,
Carol A. Lawton explores factors that influence gender differences in spatial abilities and wayfind-
ing. Spatial abilities, especially mental rotation, represent one of the more robust findings in the
gender difference literature, but Lawton discusses how the underlying biological, cognitive, and
social factors that influence these differences are complex and muddy the proverbial waters. The
fourth chapter in this section explores gender differences in creativity. After providing an histori-
cal overview, Mark A. Runco, Bonnie Cramond, and Alexander R. Pagnani discuss the criteria for
assessing creativity, describe how those criteria are applied in scientific research, and review the role
of gendered personality and cognitive factors in creative thinking and productivity.
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Communication

The three chapters in this section explore the importance of communication—written, oral, and
nonverbal. In the first chapter, Christine A. Smith, Ingrid Johnston-Robledo, Maureen C. McHugh,
and Joan C. Chrisler discuss the impact that gendered language use has on readers and listeners,
describe the history of the development of the APA’s guidelines for avoiding bias, and provide some
definitions and suggestions for the use of gender-related terminology in speech and writing. Next,
Maureen C. McHugh and Jennifer Hambaugh critique the “difference as deficit” model of gendered
speech, summarize which hypothesized gender differences the research supports and which it does
not, examine sexism in the “naming” of some speech acts (e.g., nagging, gossip), and advocate for a
postmodern approach to future research in this area. In the third chapter, Marianne Schmid Mast and
Sabine Sczesny interrogate the long-standing theory that gender differences in nonverbal behavior
are due to status and power differentials. After their careful review of the literature, they conclude
that men’s and women’s nonverbal behavior differs in a number of ways, and high- and low-status
people’s nonverbal behavior differs in some ways, but status and gender differences do not map
onto each other consistently. They call for more complex studies that allow researchers to examine
interaction effects between gender and status, given the important effect nonverbal behaviors can
have on impressions of women and men, especially in the workplace and in leadership positions.

Emotion and Motivation

There are three chapters in this section, and each explores a different area in which gender influences
the way we feel and express our feelings or our motivation to act in a given way. The first chapter,
written by Leslie R. Brody and Judith A. Hall, explores gender and emotion. They examine topics
such as gender stereotypes about emotional display rules and emotional regulation, gender-related
issues associated with the nonverbal expression of emotion, and emotional competence. In the next
chapter, C. Peter Herman and Janet Polivy discuss gender-related issues in eating behavior. For
example, why is it that, even after we control for men’s typically greater body size, men tend to eat
more than women, and the food they eat is not as healthy as what women eat? Herman and Polivy
explore the main biological, psychological, and social factors that influence this important aspect
of human behavior. Next, Jennifer Petersen and Janet Shibley Hyde review the research on gender
differences in sexuality. After exploring the many theories that address this issue, Petersen and Hyde
review the empirical data on sexual behavior and attitudes, as well as the biological, psychological,
and social factors that influence them.

Lifespan Development

The three chapters in this section explore gender-related developmental influences across the
lifespan. The first chapter examines the development of gender identity, gender roles, and gender
stereotypes in children. May Ling Halim and Diane Ruble also explore the many aspects that influ-
ence these factors, including the roles of cognitive development, parents, and sociocultural factors,
and they discuss the behavioral consequences of gender-role socialization in this age group. In the
second chapter, Katherine H. Clemans, Laura M. DeRose, Julia A. Graber, and Jeanne Brooks-
Gunn describe how adolescent gender roles are influenced by an increasing degree of interactions
with an expanding social network. Changes in adolescents’ bodies influence the ways girls and
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boys see themselves, how others see them, and how they interact with the world. For a minority of
adolescents, this can be a problematic time, thus, the authors also discuss some of the more com-
mon intra- and interpersonal problems associated with adolescence. Abigail J. Stewart and Nicky J.
Newton conclude this section with their exploration gender-related development across adulthood.
They offer a review and critical analysis of theory and research on changes in personality, with a
focus on Erikson’s theory of psychosocial development. Stewart and Newton also discuss the role of
the aging body and how changes in social roles can influence adults’ gender enactment.

Volume II: Gender Research in Social and Applied Psychology

Personality Psychology

In the first chapter in this section Jayne E. Stake and Heather Eisele review the research on gender
similarities and differences in important aspects of personality, such as agency and communion, the
Big Five personality traits, and self-concept. They emphasize the importance of social context on the
expression of personality traits and introduce readers to some new directions in the study of well-
being and healthy personalities. Next, Lauren E. Duncan and Bill E. Peterson review the research
on gender and motivation for achievement, power, and affiliation. They discuss traditional and con-
temporary methods of studying social motives and show how expression of these motives may differ
across cohorts due to historical events and cultural contexts. The chapter concludes with a call for
future research that includes diverse samples and the potential to evaluate the impact of mediat-
ing and moderating variables. In the third chapter in this section Nancy Lynn Baker and Janelle L.
Mason discuss the ways that gender bias (and other forms of prejudice) complicate researchers’ and
clinicians’ attempts to measure personality and abilities. Among the topics the authors examine are
assumptions about tests and test takers, the influence of context and experience on test scores, and
problems with how norms for test scores are constructed and which norms assessors should use.
Issues with particular tests are also reviewed.

Abnormal and Clinical Psychology

The chapters in this section discuss gender (and other) stereotypes in the conceptualization of psy-
chiatric diagnoses and gender differences in two psychological problems for which people often seek
psychotherapy. First, Alisha Ali, Paula J. Caplan, and Rachel Fagant discuss the social construction
of the diagnostic categories in the American Psychiatric Association’s Diagnostic and Statistical
Manual of Mental Disorders (DSM). They show how androcentric, heterosexist, and racist ideas
can shape expectations for how people “should” behave and what type of “treatment” is required
to maintain the status quo. Special attention is paid to issues in the diagnoses of personality, anxi-
ety, and mood disorders. Next, Kate Richmond, Kate Carroll, and Kristoffer Denboske interrogate
the social construction of gender identity disorder. Is deviance in gender performance necessarily a
mental illness? Whose interests does this diagnosis serve? Is it possible to reform the “diagnosis” to
meet the needs of trans people without pathologizing gender nonconformity? These are some of the
provocative questions the authors raise. In the next chapter, Mark L. Hatzenbuehler, Lori M. Hilt,
and Susan Nolen-Hoeksema review the literature on gender differences and sexual orientation differ-
ences in depression rates. They examine the evidence for biopsychosocial causes of depression and
then propose a new model they call the “stress-mediation model of vulnerability to depression” that
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accounts for the evidence to date. In the fourth and last chapter in this section, Rachel M. Calogero
and J. Kevin Thompson discuss gendered aspects of negative body image, such as appearance anx-
iety, drive for muscularity, and drive for thinness. The relationship of these body image concerns to
eating disorders, anabolic steroid abuse, body dysmorphic disorder, and elective cosmetic surgery
is discussed in light of explanations such as objectification theory and the tripartite model of social
influence.

Psychotherapy

The three chapters in this section concern gender issues in the process of psychotherapy and the
issues that bring people to a therapist. First, Cynthia Bruns and Ellyn Kaschak recount the his-
tory of the development of feminist therapy and the impact of the Women’s Liberation Movement’s
consciousness-raising technique on our understanding of women’s mental health and “dis-order.”
The authors review the research that supports the utility of a gender and power analysis in therapy,
critique the evidence-based treatment movement, and consider issues such as whether men can be
feminist therapists. Next, Matt Englar-Carlson, Mark A. Stevens, and Robert Scholz discuss gender
issues in psychotherapy with men. As masculinity is currently constructed, it works against men’s
willingness to admit vulnerability, to seek psychotherapy when they need it, and to feel comfortable
“sharing” in the therapy setting. The authors examine the types of problems that typically bring men
to therapy, provide advice on how to engage and support men during therapy sessions, and discuss
the ways that male clients benefit from a gender analysis of their stresses and problems. In the last
chapter in this section Louise B. Silverstein and Gary Brooks examine gender issues in family and
couples counseling with lesbian, gay, and heterosexual couples. They critique gender stereotypes in
family systems therapy, encourage therapists to adopt a social justice and multicultural perspective in
family and couples therapy, and critique the absence of intersectionality in evidence-based treatment
models.

Social Psychology

Social psychology is one of the areas where gender research has flourished. Four of the main areas
are summarized here. In the first chapter in this section, Tara C. Marshall provides an overview of
the theories and research associated with gender, peer relationships, and intimate relationships. She
reviews a wide variety of topics, including factors that influence the development and maintenance
of same-sex and cross-sex friendships, as well as potential romantic partners. Marshall concludes
with a discussion of gender-related factors associated with the ending of romantic relationships. The
second chapter, written by Irene Hanson Frieze and Man Yu Li, explores gender-related factors in
aggression and prosocial behavior. They provide a review of the gender stereotypes associated with
aggression, as well as an overview of the findings from a wide variety of experimental and quasi-
experimental research on gender and aggression. Frieze and Li also discuss gender differences in
various types of prosocial behavior, including empathy, nurturance, personal disclosure, and helping
behavior. The third chapter explores gender issues in group behavior. Linda Carli describes the many
ways in which a group’s gender composition can influence people’s behaviors in that group, as well
as how gender composition affects the group’s performance on a variety of tasks. Carli highlights the
importance of the gender stereotypes we bring to our group interactions. In the fourth chapter, Ritch
C. Savin-Williams, Seth T. Pardo, Zhana Vrangalova, Ryan S. Mitchell, and Kenneth M. Cohen
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provide an overview of the research associated with sex and gender prejudice. After discussing the
prevalence and correlates of prejudice against gay, lesbian, and bisexual individuals, the authors
address prejudice against transgendered individuals. They conclude their chapter on a positive note
by describing research that suggests that attitudes toward sexual minorities might be improving.

Industrial-Organizational Psychology

This section includes chapters that focus on different aspects of work, including social interactions
in the workplace and work-life balance. Helen M.G.Watt starts off the section with a review of the
literature on gender and occupational choice, with a special focus on how gender-role socialization
affects people’s interest in STEM (science, technology, engineering, mathematics) fields. She exam-
ines the myriad ways that gender stereotypes, peers, teachers, parents, and popular culture impact
boys’ and girls’ perceived abilities and motivation. Next, Scott Coltrane and Kristy Y. Shih review
the literature on gender and the division of labor, with a focus on household labor and childcare.
They examine theories that purport to explain why, despite the massive increase in the number of
women in the formal workplace, women still do much more household labor than men do. Coltrane
and Shih also compare and contrast lesbian and gay couples’ division of labor with that of heterosex-
ual couples, and they discuss the negative and positive effects of work-to-family and family-to-work
spillover. Vicki J. Magley, Jessica A. Gallus, and Jennifer A. Bunk examine gendered aspects of
workplace mistreatment, including incivility, bullying, and sexual harassment. They consider the
causes and consequences of mistreatment and suggest ways that institutions can reduce mistreat-
ment in their workplaces. Finally, Ronit Karik and Alice H. Eagly review the literature on gender
and leadership, which traditionally has been associated with men and masculinity. They discuss the
role of gender stereotypes, social capital, leadership style, and barriers to advancement in the relative
rates of advancement up the corporate ladder and the political hierarchy.

Health Psychology

This section contains four chapters that describe the main types of gender-related research conducted
in health psychology. In the first chapter, Christina Lee reviews the area of gender, health, and health
behaviors. Her chapter begins by exploring gender differences in life expectancy and then describes
the ways in which gender differences in health-promoting behaviors can impact longevity. She notes
the complex nature of the factors that influence health and discusses ways in which factors such as
socioeconomic and cultural context influence these types of gender differences. The second chapter,
written by Amy Zwicker and Anita DeLongis, discusses gender differences in stress and coping.
After providing a general overview of the main models, Zwicker and DeLongis discuss research on
two gender-related, stressful contexts: interpersonal relationships and the workplace. In addition to
their examination of the role of coping, the authors describe the importance of social support in mit-
igating the adverse effects of stress. The third chapter explores gender issues in health-care access
and utilization. Cheryl B. Travis, Andrea L. Meltzer, and Dawn M. Howerton begin by describing
gender differences in health-care utilization, including access to ambulatory care and medications.
They then discuss the main gender-related factors that can influence whether and when people seek
health care, including gender stereotypes, differences in symptom-reporting style, and communica-
tion with medical professionals. The authors then apply these issues to health utilization practices in
three areas: cancer, diabetes, and sexual and reproductive health. In the final chapter of this section,
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Vivian S. Hwang and Sharon Danoff-Burg summarize and discuss research on gender differences in
the diagnosis and treatment of chronic illness. For example, the importance of early disease diagnosis
often is important for treatment success, but early diagnosis can be complicated by gender stereo-
types. Hwang and Danoff-Burg also focus on gender differences in adjustment to chronic illnesses,
such as cancer and HIV.

Special Topics in Applied Psychology

The last section of the handbook contains five chapters on special topics within gender research. In
the first of these, Diane L. Gill and Cindra S. Kamphoff review gender research in sports psychology.
Although trained in psychology, sports psychologists work primarily with physiologists, biomecha-
nists, and motor behavior researchers, and this affects the way they approach topics such as gender.
Gill and Kamphoff discuss a number of important areas, including the history of women in college
sports and the role of governmental legislation on access to sport participation, as well as gender
differences in sport participation and the barriers that influence access to and interest in sport. The
second chapter provides an overview of some of the important methodological issues encountered
by those who study gender-related issues in forensic psychology. Kenneth V. Heard discusses the
importance of doing forensic research that can stand up to court scrutiny, the differences between
being a forensic researcher and a psychotherapist who works in a forensic environment, and a myr-
iad of ethical and methodological issues faced by forensic researchers. In the third chapter, Sharon
M. Wasco and Meg A. Bond describe how gender is treated within community psychology. After
describing the goals of community psychology and how gender is typically conceptualized in that
field, Wasco and Bond summarize gender-related findings from the main journals on the topic. They
note that gender in this area tends to be treated either as a grouping, process, or contextual variable.
They describe examples of all of these types to help illustrate their use. The fourth chapter, written
by Dara Greenwood and Julia Lippman, explores gender in the media. They review research that
explores how often, and in what capacity, women and men are presented in traditional media (espe-
cially television and video games), as well as gender differences in the use of so-called new media
(e.g., internet, cell phones). Greenwood and Lippman also explore gender differences in the influ-
ences these media have on boys, girls, men, and women. The final chapter in this section, and the
handbook and a whole, is Angela R. Febbraro and Ritu M. Gill’s examination of gender in military
psychology. The chapter is focused mostly on women in the male-dominated and hypermasculine
military, and the authors examine issues related to career progression, leadership, harassment, and
work—life balance. Febbraro and Gill conclude with a discussion of sexual orientation and military
service in various countries.

Observations and Gaps

Reading through each of the chapters gave us an appreciation for how far psychology has come in
understanding gender’s multi-faceted influence on people’s lives. However, we also began to realize
how much farther psychology, as a discipline, has yet to go. In other words, we began to identify
some gaps in the research.

Where are the men and boys in gender research? One of the first things we noticed when we
started reading the initial chapter submissions was the absence of men and boys in gender research.
There is a myth within psychology that all of the knowledge that came before the arrival of second
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wave feminism was based solely on men, and, as such, there is an abundance of knowledge about
men, but an absence of knowledge about women. The reality, however, is quite different. Although
men were used most often as participants in psychological research, diversity among men was rarely
studied. Most of the men who participated in this early psychological research were White and
upper middle class or upper class; differences based on economic, cultural, racial, ethnic, and sexual
orientation were rarely studied. Feminist scholars were correct to say that the results of that work
might not be generalizable to women, but it has only recently become apparent that they are not
always generalizable to all men either.

The relative absence of men and boys in gender research in psychology was evident in almost
all chapters. For example, when Kark and Eagly discussed gender issues in leadership, they rarely
mentioned studies of the barriers that men face in becoming leaders, perhaps because no such studies
have yet been done. The false assumption is that all men have an equal chance to become leaders.
Similarly, Gill and Kamphoff’s overview shows that gender research in sport psychology rarely
addresses the barriers that boys and men face in accessing, excelling in, or ignoring sports (e.g., Are
boys who do not want to participate in sports marginalized?). And Travis, Meltzer, and Howerton’s
chapter emphasizes how researchers have focused on barriers to women’s health-care utilization
but have rarely studied how gender-role socialization has influenced men’s greater risk for early
mortality.

There has been a growth in the study of the psychology of men and masculinity, but some areas
of gender research have been at the forefront of discussions of men’s and boys’ issues and an inte-
gration of those issues into theories and research. For example, there is a growing discussion of
men’s and boys’ gender-related problems in counseling (e.g., Silverstein and Brooks) and health
psychology (e.g., Lee). Research in the body image area is an excellent example of this, and it was
addressed in several chapters. That is, whereas past research has shown that men and boys display
fewer weight-related body image concerns than women and girls do, when researchers began asking
men and boys about their muscularity concern, they found it was associated with a wide variety
of adverse outcomes, including poor self-esteem and higher levels of both anxiety and depression
(McCreary & Sasse, 2000). Thus, men’s and women’s body images are focused on different ideals
(i.e., the thin ideal versus the muscular ideal), but both ideals can result in serious consequences (e.g.,
eating disorders, anabolic steroid abuse). The research in this area has grown substantially since this
differentiation became salient in the literature.

Differences in doing gender research across fields. A second thing we noticed was that gender is
studied differently in some fields of psychology (e.g., neuroscience and sports psychology vs. social
and clinical psychology), as these researchers use different techniques, theories, models, measures,
or terminology. In many ways, these differences are a reflection of the point we raised earlier in
this Introduction that gender research tends to be situated more often in the social, clinical, and
developmental areas of psychology. As a result, there is a critical mass of gender researchers in
some fields, but not others. In areas where there are many gender researchers, people get to know one
another. They meet regularly at conferences and collaborate in a wide range of